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EQUAL OPPORTUNITIES

The ILF is firmly committed to providing services which embrace diversity and which promote equality of opportunity.  As an employer we are also committed to equality and diversity within our workforce.  Our goal is to ensure that these commitments are embedded in our day-to-day working practices. 

In order to identify any barriers that may exist within our organisational procedures we need to find out if our policy is working in practice.  Monitoring the recruitment and selection procedures is one way of helping to ensure that there is no unfair discrimination in the way we recruit people.

How can you help us

To do this we need to know about the age, disability, gender, race and ethnic origin of people who apply to join the ILF.  The information you give us will be treated as confidential.  This form will be separated from your application before consideration of candidates takes place and will not be available to those involved in the selection process.

We would like you to complete the questionnaire overleaf to help us achieve this.

What we do with this information

If you are unsuccessful this information will be held for 6 months and then destroyed.

If your job application is successful and you start working for the ILF, the information will be transferred to the Human Resources Database.  This database is restricted to authorised human resources personnel only and will be dealt with in line with the sensitive personal data provisions of the Data Protection Act 1998.
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EQUAL OPPORTUNITIES MONITORING INFORMATION

	Application for the post of
	


	Full name
	

	
	
	
	
	

	Age
	18 - 30
	
	
	31 - 40
	

	
	
	
	
	

	
	41 - 50
	
	                       51 - 60
	

	
	
	
	
	

	
	60 +
	
	  Prefer not to answer
	

	
	
	
	
	

	Sex
	male
	
	                       female
	

	
	
	
	
	

	
	
	
	Prefer not to answer
	


Nationality

Please tick next to the statement/description with which you most identify (please tick one box only)

	
	British or mixed British
	
	
	English
	
	
	Irish

	
	
	
	
	
	
	
	

	
	Scottish
	
	
	Welsh
	
	

	
	
	
	
	
	
	

	
	Other
	Please specify
	
	

	
	
	
	
	

	
	Prefer not to answer
	
	
	


Ethnicity

Please tick next to the statement/description with which you most identify (please tick one box only)

White

	
	Any white background (specify if you wish)


Mixed ethnic background

	
	Asian and

white
	
	Black African and white
	
	Black Caribbean

and White

	
	
	
	
	
	

	
	
	
	
	
	

	
	Other mixed ethnic background (specify if you wish)


Black

	
	Caribbean
	
	African 
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	Other Black background (specify if you wish)


Asian

	
	Indian
	
	Pakistani
	
	Bangladeshi

	
	
	
	
	
	

	
	
	
	
	
	

	
	Other Asian background (specify if you wish)


Chinese

	
	Any Chinese background (specify if you wish)


Other

	
	Any other background (specify if you wish)


Prefer not to answer

	
	



                      Disability

The Disability Discrimination Act 1995 (DDA) defines disability as “a physical or mental impairment which has a substantial and long term adverse effect on his ability to carry out normal day to day activities”.  A person must satisfy the criteria in the above statement to fall under and, therefore, be protected under the DDA.

	Do you consider yourself to 
	  Yes
	
	      No
	

	have a disability within the meaning of the DDA 1995
	
	
	
	


Preferred hours of work

	Full time 
	
	
	             Part time
	


If part-time working is preferred how many 

hours a week would you consider?


Where did you see the advert?

If you would like a copy of this form in large print or Braille please contact the Human Resources team on 0115 9450832 or email � HYPERLINK "mailto:HR@ilf.org.uk" ��HR@ilf.org.uk�
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